ZetivaHR Pages issues to correct
1. Pay page
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The pay page requires some adjustment. You can see the section highlighted. It’s not supposed
to be on the header but after the choose plan. Also we need to arrange the pricing sections well

in the form of tabular format and neatly too.

Needful Clarification:

The plan amount below the slider varies depending upon the amount of employees chosen
through the slider. If we move the slider below the plans, the slider there

becomes meaningless. So could you please review this and let us know , how we are to

move forward with the task.
The logo sections highlighted needs to be removed.
Status — Completed

Comments:

We have removed the highlighted section. Please review and let us know if any comments.



2. Homepage
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The sections highlighted needs some work. Register here not working. Login button when
clicked not working and also the section for email is supposed to work but not working. When
you enter email and click get started, it’s supposed to take you to the trial page and populate

your email there. We need to also remove the cart from homepage.

Needful Clarification:
We reviewed this issue, could you please let us know with a screenshot of the respective pages
to where it must be redirected when both Register and Login buttons are clicked. Based on

your comments we will move forward with this task.

3. Image for all pages
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This image is supposed to be on all the pages at the bottom with the Start your free trial button.

Status — Completed

Comments:

We have updated the above change. Please review and let us know if any comments.



4. Free trial Page
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This page for free trial does not have validation and reCAPTCHA. I explained from beginning
that we need to have validation and reCAPTCHA for all forms.

Status — Completed
Comments:
We have added validation and reCAPTCHA to the free trail form. Please review and let us

know if any comments.

5. Contact Us page
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The contact us page is not well arranged. Also the address on the map is showing wrong
address. Check the right address on the footer.
Status — Completed

Comments: We have changed the alignment of the Contact page.



Needful Clarification:
For the address, we were unable to locate the address in the footer on the google map. The
closest we could get was “km 23 Lekki - Epe Expy, Lekki Phase I 106104, Lekki, Lagos,

Nigeria’. The reason for this maybe due to the business not being registered in the google

businesses. Please confirm if you have done so, and let us know how we are to move forward
with the task.
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The form in contact us page does not have validation and reCAPTCHA

Status — Completed

Comments:
We have added validation and reCAPTCHA to the Contact form. Please review and let us

know if any comments.

6. There are some sub menus under Why ZetivaHR menu and Industry Solutions. I will

provide content for that.

Comments:

Once you provide content for the above pages, we will update the content.

7. The blog we are using now is not the one there. The one we are using has not been
linked. So, you need to remove the current one and link the new one there. Also the Resources
menu should be changed to Blog without dropdown so when you click Blog it takes you
directly to the new blog by opening new browser. The new blog url is zetivaHR.com/blog. You
can check it out so you can link it. See screenshot below. Also we need to fix the issues of

social media on the blog
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Status — Completed

Comments:
We have linked the new blog page to the site. Please review this and let us know if any

comments.

Some pages still have dormy content and some issues. See comment in points below.

1. Talent page has some issues and some dormy content (images) at the footer. Also
Competency Development is not part of Assessor Assessment. So they should not be together.
Reports and Succession planning to close together. They are different headings. Also the image
for survey is not good need to change it. The screenshots on the page are not good.The page

taking too much time to load

Status — Completed

Comments:

We have updated the above mentioned changes. Please review and let us know if any

comments.
2. Product review page has not been worked on.
3. Video tour also not worked on. As I explained its supposed to have our videos coming

from the frontend section in admin.



Needful Clarification:
The document does not have content for the above two pages. Please review this. Once you

have provided content for the above pages, we will update the content for them.

4. HR Reports/Analytics. There is a last content which needs to be removed. Its not for

analytics. The last content about save yourself time and money

Status — Completed

Comments:
We have updated the above mentioned changes. Please review and let us know if any

comments.

5. Career Page/Site, Offboarding need to add more content. Will provide. HR Policy

Center has wrong content.

Needful Clarification:
We reviewed this and found the content in the HR Policy to be the same as the content
provided in the document. Could you please let us know what content is misplaced in the page.

Based on your comments we will do the needful.
6. Track has contents not meant for the page. Attendance and Leave pages specifically

Needful Clarification:
The document does not have content for the above pages. It currently has only dummy

content. Once you have provided content for the above pages, we will update the content for

them.
7. Pay -
a. Payroll Administration page has contents that are joined together instead of

separated. Also the illustration on the page is bad. Needs to change it.

Status — Completed

Comments:
We have updated the above mentioned changes. Please review and let us know if any

comments.

b. Benefits page has contents that are wrong. If the content document doesn’t have
benefit I will provide but I think it has. Also the design of the page is very poor. Images bad.
The search bar needs to be done properly and nicely. When you click try now button on the



benefit page it’s not working. When you click on search button the page that comes out is
poorly designed. Needs to be arranged properly.

c. Reimbursement page has wrong content.

Needful Clarification:
The document does not have content for the above pages. It currently has only dummy

content. Once you have provided content for the above pages, we will update the content for

them.

8. Perform

a. Simple reviews. I will provide more contents on this.

b. 360 degree feedback just loading and content not coming up.
Comments:

The page 360 degree feedback’ contents are loading fine once the page finishes loading. Please

review this and let us know if any comments.

C. Balanced scorecard contents not well arranged. Contents just put together poorly

with designs also.

Status — Completed

Comments:

We have updated the design of this page. Please review and let us know if any comments.

d. Engagement Assessment — to provide more content

Comments:

Once you provide content for the above pages, we will update the content.

9. Some pages have the header banner of the homepage. This is not looking good. I
think you should use other banner for such pages.

10. On the homepage there is content — Best HR software for Small and Medium
enterprises. Please change it to Nol HR Software for Small, Medium and Large Enterprises

11. The Menu Why ZetivaHR

a. Need to arrange the section for core values, vision and mission properly. These are
not looking good with the way they are. Arrange them this way. Vision should be on top in
table format. Mission and Core Values below Vision also in tabular format. This section should
take the middle section from left to right.

b. Award Winning service and Support. remove this page

C. Industry solutions. Remove this menu and pages under it



Status — Completed

Comments:
We have updated the above mentioned changes (9,10,11 a, 11b, 11c). Please review and let us

know if any comments.

d. Case studies are testimonials which have to be linked to the testimonial section in
admin. It has to be dynamic

12. On the footer, I noticed privacy policy, Terms and Condition have not been added.
We have these functions from admin also. Have to be linked there. So it’s dynamic.

13. Career on footer has dormy content. And when the job there is clicked its opening

another website

Needful Clarification:
The document does not have content for the above pages. It currently has only dummy

content. Once you have provided content for the above pages, we will update the content for

them.
14. Our story from footer is opening another page. It should open the same Who we are
in the Why ZetivaHR menu

Status — Completed

Comments:
We have updated the above mentioned change. Please review and let us know if any

comments

15. Events in footer opens page with dormy content. Also this page is supposed to be

dynamic to admin.

Needful Clarification:
The document does not have content for the above page. It currently has only dummy content.

Once you have provided content for the above pages, we will update the content for them.

16. Social Media links in footer needs to work. Will provide all our social media accounts.

Comments:

Once you provide the necessary information, we will proceed further with this task.



